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RETIREMENT SAVINGS

Why the CalSavers Program Can’t Compete with 401(k) Plans
Why you should choose a 401(k) plan instead:
CalSavers is not a true 401(k) plan. It’s a
Roth IRA plan where your staff can only make
contributions with earnings that have already
been taxed.
Most 401(k) plans allow workers to contribute
earnings that have not been taxed.
Contribution limits are lower than 401(k)
plans. Employees may save up to $6,000 in an
IRA in 2021 ($7,000 if they are age 50 or older),
while 401(k) plans allow as much as $19,500 in
contributions this year and $26,000 if they’re
age 50 or older).
Starting June 30, 2022, California businesses with five or more employees will be required to
provide them with a 401(k) plan or enroll them in a retirement plan operated by the state-run
CalSavers program.
California is one of several states sponsoring their own retirement plan to address the
looming retirement savings crisis. Plans like CalSavers were enacted in reaction to studies
that show only 28% of businesses with fewer than 10 employees provide retirement benefits.
The new requirement is the third and final phase of the law’s implementation. Currently,
California employers with 50 or more workers are required to either provide a retirement
plan or sign their workers up for CalSavers.
The CalSavers plan requires employers with at least five employees to automatically enroll
employees in the plan and has set the funding rate at 5% of their pay, with automatic annual
increases, up to a maximum of 8%.
Participating employers must withhold the appropriate percentage of employees’ wages and
transfer it into their CalSavers’ accounts.
Employees control their plan and can set their own contribution rate (up to a maximum of
8% of their salary) and can direct investments into a menu of funds. They can also opt out
altogether.

WHAT WE RECOMMEND
VMA urges you to consider opening a 401(k) for your staff instead of enrolling them in the
CalSavers program.

Employers are not allowed to contribute to
their employees’ CalSavers accounts. That
differs from 401(k) plans.
Limited investment options. CalSavers offers
a relatively limited selection of investments,
which may not be appropriate for all investors.
CalSavers is not subject to worker protections
under ERISA laws. Conversely, 401(k) plans
are subject to ERISA, which requires fiduciary
oversight of retirement plans.
Fees are high. Employees pay $0.83-$0.95 per
year for every $100 in their account, depending
upon their investments, which is much higher
than many funds offered in 401(k) plans.

VMA INSURANCE CAN HELP
VMA has evaluated several 401(k) plan providers
and we can recommend providers who offer fully
compliant low-cost plan designs with excellent
investment options.
CONTACT IAN FLYNN FOR DETAILS
IAN@VMA.BZ • 415-489-7626
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C O N TA C T U S

For a quote or review on workers’ comp insurance, business insurance,
professional liability (E&O), employment practices liability (EPL), cyber
liability, health insurance, or other products, please contact David Katz.

David Katz
CA License #0712961
415-489-7614
david@vma.bz

EVOLVING THREAT

Why Your Firm Likely Needs Cyber Insurance
Small and mid-sized businesses are increasingly being targeted for
cyber attacks, as criminals consider them low-hanging fruits that
often do not have the resources in place to mount a strong defense.

PRIVACY LIABILITY COVERAGE

A severe attack on a small company can incapacitate its ability to do
business and even push it into bankruptcy. That’s particularly likely
if the criminals are also demanding that the business pay a ransom to
unlock its network.

These third party costs can arise, for example, from liabilities required
in a contractual obligation, as well as regulatory fines or penalties
levied by government agencies.

That’s why it’s important to not only have safeguards in place to
avoid being compromised in the first place, but to also take out cyber
insurance.
If you are running a small or mid-sized company, the threat is very
real. Hiscox’s “2019 Cyber Readiness Report” estimated that cybersecurity incidents would cost businesses over $5 trillion within the
next five years alone.

Privacy liability coverage protects your company from liabilities that
stem from a cyber incident or privacy law violation.

NETWORK BUSINESS INTERRUPTION COVERAGE
Network business interruption coverage kicks in if a cyber incident has
led to your company being unable to operate fully or partially.
For example, if your network goes down due to a cyber event, the
insurance will pay for your lost profits, expenses and extra costs
incurred during the time your business was interrupted.

VMA Members’ Special

YOUR BUSINESS MAY NEED CYBER COVERAGE IF...
•
•
•
•

You use network connected production printing devices
You store your clients’ financial data on a shared network drive
You process client fees and payments electronically
You communicate via e-mail, messaging services, or phone, or you
allow employees to access systems and client data from their own
smart phones

Cyber insurance coverage will vary among different policies and
insurance companies. Below are some of the highlights that are
standard in most policies.

VMA Insurance has linked with Cowbell Cyber, Inc.,
a cyber insurance specialist that has a program for
printers and creative agency businesses.
Cowbell Cyber delivers standalone, individualized
and state-admitted cyber insurance to small and
mid-size businesses. Cowbell’s risk management
resources include risk insights and assessment,
breach coaches, and Cybersecurity awareness training.

NETWORK SECURITY COVERAGE

Contact David Katz for details
415-489-7614 • david@vma.bz

This aspect of cyber insurance covers your business in the event of
network security failure. This can include a data breach, malware
infection, cyber extortion demand, ransomware or business e-mail
compromise.
Network security coverage will reimburse for expenses that you incur
as a result of the cyber incident, including:
•
•
•
•
•
•
•
•

Legal expenses
IT forensics
Negotiation and payment of a ransomware demand
Data restoration
Breach notification to consumers
Setting up a call center
Public relations expertise
Credit monitoring and identity restoration
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INSURE YOUR BUSINESS

INSURE YOUR STAFF

WHY VMA INSURANCE

Full Service Commercial Brokerage
serving printing, graphic arts, and the
broader communication industries

Medical, dental, vision, life,
disability, supplemental
benefits, and more

VMA Insurance Services offers
preferential group rates and other
cost-saving benefits

ROAD SAFETY

Tips for Training Your Employees to Drive in Wet Conditions
When it rains, companies with driving employees and/or fleets need
to double down on road safety.
That means holding a training session on driving in the rain. While it may
seem redundant, it’s an important exercise to reinforce the importance
of being extra careful when the roads are wet, particularly if it has not
rained for some time.
One quarter of speeding-related large truck accident fatalities happen in
rainy or other poor weather conditions, according to the Federal Motor
Carrier Safety Administration.
Training your driving employees takes planning, and there are some
essentials that you should cover in your safety meetings and materials.
You should break up the training into two parts:

FIVE THINGS TO DO BEFORE THEY DRIVE
1. Check the forecast – When it’s that time of year, train your driving
employees to check the weather forecast before their shift so they know
what they are in for.
While they should be comfortable driving in rainy conditions, they should
pay particular attention when there are heavy downpours and the chances
of flooding increase. Another risk is if it rained the night before and then
the temperatures dipped below zero, creating icy roads.
2. Plan ahead – On rainy days, drivers should check Department of
Transportation maps for possible road closures due to flooding or severe
weather so they can plan alternate routes.
3. Check truck and trailer – Regardless of the weather, drivers should always
inspect their equipment prior to starting their day to ensure everything is in
safe and good working order. Check tires as well. They should be properly
inflated to their recommended amounts.
4. Dress for the weather – If drivers are heading into a stormy and cold
weather area, they should make sure to bring proper attire for the
conditions, like a jacket or rain parka. It’s also recommended that they
carry water and food in case they are stranded.
5. Let drivers decide – The final decision on whether to head out in rough
conditions should be left to the driver. If they do not feel comfortable
about heading out, urge them to report this to their manager or supervisor.

DRIVING IN WET CONDITIONS
• When storm clouds set in, drivers should turn on the headlights.
While it may slightly improve their vision during the daytime, it
makes the truck more visible to other motorists and pedestrians.
• In adverse conditions, drivers should keep their radios on stations
that air regular weather updates.
• When driving in the rain, drivers should accelerate and decelerate
slowly and gradually. Pressing on the accelerator too quickly can
cause the truck to lose traction. The same goes for applying the
brakes too hard.
• If there has been flooding and some roadways are submerged or
have large puddles covering the street, drivers should not attempt
to drive through them. It’s hard to gauge how deep the water is and
the road underneath may have been washed out. If they encounter
this, the safe thing to do is stop and turn around.
• In wet conditions, drivers should drive slower than the posted
speed limit – at least 5 miles an hour slower in the rain and even
slower if they encounter heavy traffic, curves or have a light trailer,
which may not get as much traction as a loaded truck.
• Besides driving more slowly, drivers also need to increase the
following distance between the truck and vehicles ahead. Safety
experts recommend seven seconds following distance for large
trucks in good conditions. They recommend increasing it when it’s
raining, and even more if it’s hard rain or stormy.
• Drivers should avoid using cruise control as it’s harder to detect that
the vehicle is hydroplaning. Also, they should avoid using the engine
brake in the rain.
• If drivers hit really bad weather and do not feel comfortable
continuing, you should urge them to get off the road and park
somewhere safe. They should avoid parking on the side of the road
as visibility may be poor. They should inform headquarters where
they have parked, and again when they feel it’s safe to proceed.
THE TAKEAWAY
Ideally, you should incorporate rainy-day driving training at least
twice a year for your driving staff to refresh their
safety awareness. Weather is becoming
more unpredictable and when it
rains after long dry spells, roads
can be especially perilous.
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Proposal: X-Mods to Include COVID-19 Claims
California’s Workers’ Compensation Insurance Rating Bureau is working on a proposal that
would start requiring COVID-19 claims to be included when calculating employer X-Mods,
according to a report by an industry trade publication.
The proposal, which would have to be approved by the state insurance commissioner, would
bring to an end current rules that exclude the impact of COVID-19 workers’ compensation
claims on X-Mods, the Workers’ Comp Executive reports.
If adopted, it would take effect Sept. 1, 2022.
By now, any employer with workers on-site
should have protocols in place to protect their
workers against COVID-19 transmission in the
workplace.
The rule change will provide an additional
incentive to protect your employees, as any
claims that require medical treatment and/or
time away from work will count against your
workers’ compensation claims experience.
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