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Delivering essential employee benefit and commercial insurance
information to customers and our members
COVERAGE DECISIONS

Helping Your Older Workers Transition to Medicare Advantage
nearing retirement to enroll:
MEDICARE ADVANTAGE COVERAGE
There are a number of Medicare Advantage
insurers that offer group Medicare coverage,
which will help provide a transition from regular
group health insurance. The nice thing about
Medicare Advantage group health coverage
is that often the premiums are quite low
compared to regular health plans.
We can help you get set up with a Medicare
Advantage group carrier that can take the
administrative burden off you. We can send plan
materials and other resources directly to your
Medicare group members.

As healthinsurance costs rise and our workforce
ages, fewer employers are providing retiree
health insurance benefits to their older workers,
and are instead asking them to sign up for
Medicare.

those age 75 and older, the share projected to
be working in 2026 is 10.8%, up from 8.4% in
2016 and 4.6% in 1996.

It’s a delicate situation as some workers may
resent being pushed to Medicare, especially
if they’ve worked for their employer a long
time. Employers obviously want to keep their
employees happy and not risk losing them just
because they are asking them to move
to Medicare.

While some employers opt to keep their
Medicare-eligible workers on their group
health plans, the majority do not. With the
Kaiser Family Foundation estimating that only
29% of employers are keeping their Medicareeligible employees on their company health
plans, how can they support transitioning from
their employer health plans to Medicare plus
supplemental coverage?

The share of people age 65 to 74 in the
workforce has been steadily rising for years.
It’s projected to reach 30% in 2026, up from
27% in 2016 and 17% in 1996, according to
the Bureau of Labor Statistics. And among

If you have employees who will soon be eligible
for Medicare and you want to transition them,
you can help them and be there for them as a
trusted source of information. Here’s what you
can do to help employees who are

You can also choose to have Medicare group
members billed directly for their premiums, or
you can be billed.
MAKE IT USER-FRIENDLY
Your employees have been used to your topshelf open enrollment system, with support like
a hotline and access to plan information, such
as networks lists and formularies, and different
mediums for accessing enrollment information
(like e-mail and mobile phone apps).
A recent study found that nearly 70% of workers
60 years or older find plan comparison and
guidance tools valuable as they make health care
decisions. Since this is what they are used to, you
can provide the integrated, consumer-oriented
experience when it comes to their enrollment in a
Medicare Advantage plan.
See ‘Enrollees’ on page 2
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For a quote on workers’ comp insurance, business insurance,
or health insurance, please contact David Katz.

David Katz
CA License #0712961
415-489-7614
david@vma.bz

WORKERS’ COMPENSATION

Rate Filing Expands COVID-19 Surcharge Tiers
The Workers’ Compensation Insurance Rating Bureau has amended its 2021 rate filing to make its
earlier recommended COVID-19 surcharge more equitable.

SURCHARGE SECTORS*

The Rating Bureau is leaving unchanged its overall recommendation that benchmark rates be
increased an average of 2.6% for policies incepting on or after Jan. 1, 2021.
But it modified a previous recommendation that a COVID-19 surcharge of $.06 per $100 of payroll be
applied to all policies, in favor of a six-tiered surcharge.
The tiers range from 1 cent per $100 of payroll for the least-risky sectors to a high of 24 cents for the riskiest
(health care workers).
All sectors will be placed in one of the six tiers depending on their relative share of COVID-19 claims that had
been filed through the end of August.
The Insurance Department wrapped up hearings on the rate filing in early October and will announce in
November whether it approves the filing or is making changes.
The benchmark rates (or pure premium rates) are published as guideposts for insurers to price their
policies. Insurers are not required to follow them, although most do to some degree.
While the Bureau earlier said it would not apply COVID-19 claims towards employers’ experience
modifiers (X-Mods), the surcharge will apply to all employers – even those who have not seen any
coronavirus-related illness claims.

1 cent
• Management of Companies and
Enterprises (55)
• Information Technology (51)
• Professional, Scientific and Technical
Services (54)
3 cents
• Outside Sales (8742)
• Finance and Insurance (52)
• Clerical (8810
• Arts, Entertainment and Recreation (71)
• Real Estate and Rental and Leasing (53)
6 cents
• Admininistrative Support and Waste
Management and Remediation
Services (56)
• Educational Services (61)
• Manufacturing (31)
• Other Services (except Public
Administration) (81)
12 cents
• Public Administration (92)
• Retail Trade (44)
• Transportation and Warehousing (48)

* The two digits are the first two numbers
of four-digit NAIC class codes. Class codes
starting with those two digits will see the
surcharge applied.

Continued from page 1

Enrollees May Need Help Choosing Best Advantage Plans
EDUCATE THEM ABOUT SUPPLEMENTAL COVERAGE
Medicare enrollees have access to an average of 28 Medicare
Advantage plans, which means they will have a wider array of plans
to choose from than they may be used to under your group plan.
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They will also receive offers from various plans. It’s can be confusing to
resarch and find the plan that’s best for their health circumstances.
In this case, work with us so we can help your senior staff choose the best
plan for them.

Get a Quote and Get Your Questions Answered
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800-659-3363

INSURE YOUR BUSINESS

INSURE YOUR STAFF

WHY VMA INSURANCE

Full Service Commercial Brokerage
serving printing, graphic arts, and the
broader communication industries

Medical, dental, vision, life,
disability, executive
reimbursement, and more

VMA Insurance Services offers
preferential group rates and other
cost-saving benefits

INDUSTRIAL INJURIES

Workplace Accidents Cost Money, Period!
Employees are your most valuable assets, but many businesses overlook the importance of having a
workplace safety program in place to protect them.
Loss control is about employers caring for their workers’ safety. Successful loss control programs are
means of reducing injuries and the severity of a potential accident.
If you want to reduce costs associated with workplace injuries and illnesses, you need to address safety
and health right along with production. A plan must be written that includes procedures and is put into
practice. Implementing an Injury and Illness Prevention Program (IIPP) will help you do this.
The IIPP will identify what has to be done to promote the safety and health of your employees, and
the safety of your worksite. Taking an approach to loss control will make the workplace safe, decrease
workers’ compensation and overtime costs, reduce turnover rates, and minimize the risk of Occupational
Safety and Health Administration fines – all of which in turn will increase productivity and profits.
Loss control starts with an authentic commitment from management. Employers should also ensure
that supervisors, managers and employees are all on board and, together, the two collaborative teams
will achieve success.
Hazard assessment, evaluation, action-planning, problem-solving, implementation, record-keeping
and documentation are the steps for a successful loss control plan.
Open communication with employees is important to facilitate a successful loss control program.
Employee cooperation is connected to everyone understanding what the program is all about, why it
is important to them and how it personally affects them.
Consider different channels via which your workforce can be informed, including meetings, e-mails,
newsletters or check inserts. Training is an important aspect of your program to ensure everyone has a
good understanding of workplace safety.
THE TAKEAWAY
Remember to update and maintain all your programs at least once a year and/or if there are any changes.
If you are ready to make the commitment of reducing injuries and illnesses and managing claims,
you can expect your costs to go down and your profits to go up.

ESSENTIAL IIPP ELEMENTS
•
•
•
•
•
•
•
•

Assignment of responsibility
Communications
Compliance
Inspections
Investigations
Correcting unsafe conditions
Training
Record-keeping

•
•
•
•

Involve staff, supervisors, and managers
Identify all specific workplace hazards
Correct identified hazardsr
Provide effective training

STRONG DOCUMENTATION
The following records should be maintained:
• Training
• Employee injuries
• Accident/injury investigations
• Inspection records/corrections
• OSHA 300 logs (where required)
• Job analysis
• Safety meetings
• Equipment and vehicle inspections
• CPR/first aid training
• DMV driving records
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For more information on VMA’s workers’ comp,
health, or voluntary benefits programs, please
contact VMA Insurance Services.
insurance.vma.bz | 800-659-3363 | INFO@VMA.BZ

December 2020
ABOUT US
The Risk Report is provided to members
of Visual Media Alliance and clients of
Visual Media Alliance Insurance Services,
its wholly owned subsidiary. VMA IS
provides a full suite of insurance programs
including property and liability, commercial
auto, management liability, professional
liability (errors & omissions), and group
health programs to over 750 firms.
VICE PRESIDENT
David Katz
COMMERCIAL INSURANCE CSRs
Mary Fernandez and Renee Prescott
HEALTH INSURANCE CSRs
Sue Benavente, Diedra Lovan, Lena Nelson,
Deirdre Ross, and Shannon Wolford
INSURANCE.VMA.BZ
800-659-3363
INFO@VMA.BZ

When to Secure Workers’ Comp Coverage
Many small business owners fail to buy workers’ compensation insurance after they hire their first
employee. Some mistakenly believe they need at least five workers before they require coverage.
But in California there is no minimum and if you go without coverage and an employee is injured on
the job, your firm could be held liable for all of the medical costs and any lost pay from missing work.
You would also face a myriad of possible penalties, including:
Misdemeanor charges – Punishable by fines of up
to $10,000 and/or a year in county jail.
State fines – Fines can range up to $100,000 for an
illegally uninsured business.
Stop orders – If your firm is operating illegally
without insurance, it can be issued a stop order
and $1,000 fine per worker by the Division of Labor
Standards Enforcement.
Workers’ Compensation Appeals Board – If a
claim goes before the Workers’ Compensation Appeals
Board, you may be fined up to $10,000 per employee
on payroll.

This newsletter is not intended to provide legal advice, but rather perspective on recent regulatory issues, trends, and standards affecting insurance, workplace safety, risk management, and
employee benefits. Please consult your broker or legal counsel before acting on any articles. Produced by Risk Media Solutions on behalf of Visual Media Alliance. All rights reserved. Copyright 2020.

